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SECTION A  THE COLLECTIVE BARGAINING RELATIONSHIP 

 
ARTICLE A.1: TERM, CONTINUATION AND RENEGOTIATION 
 
In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 
any amendments agreed to by the parties during that period. 
 
1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019. The parties agree that not less than four (4) months preceding 
the expiry of this Collective Agreement, they will commence collective bargaining in good 
faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 
 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 
of this Collective Agreement are deemed to remain in effect until the date on which a 
new Collective Agreement is concluded. 
 

3. All terms and conditions of the Previous Collective Agreement are included in the 
Collective Agreement, except where a term or condition has been amended or modified 
in accordance with this Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 
b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 
5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 
b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the 
parties with respect to the designation of provincial and local matters 
(See Letter of Understanding No. 1).  

 
ii. The parties may agree to another designation which is consistent with 

the Public Education Labour Relations Act.  
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Steps in Grievance Procedure 
 
2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting they 
shall attempt to resolve the grievance summarily.  Where the grievor is not the 
local, the grievor shall be accompanied at this meeting by a representative 
appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 
aware of the alleged violation. 

 
3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 
(10) working days of the date of the request made for a meeting referred to in 
Article A.6.2.a the grievance may be referred to Step Two of the grievance 
procedure by letter, through the president or designate of the local to the 
superintendent or designate.  The superintendent or designate shall forthwith 
meet with the president or designate of the local, and attempt to resolve the 
grievance. 

 
b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
 
4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 
Two in Article A.6.3.a the local may, within a further ten (10) working days, by letter 
to the superintendent or official designated by the district, refer the grievance to 
Step Three of the grievance procedure.  Two representatives of the local and two 
representatives of the employer shall meet within ten (10) working days and attempt 
to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement 
stipulates: 
 
i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 
 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 
letter shall be sent to BCPSEA and the BCTF. 

 
5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 
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c. All discussions and correspondence during the grievance procedure or arising 
from Article A.6.7.c shall be without prejudice and shall not be admissible at an 
arbitration hearing except for formal documents related to the grievance 
procedure, i.e., the grievance form, letters progressing the grievance, and 
grievance responses denying the grievance. 

 
d. Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this end 
an arbitrator shall have the power to allow all necessary amendments to 
the grievance and the power to waive formal procedural irregularities in 
the processing of a grievance in order to determine the real matter in 
dispute and to render a decision according to equitable principles and the 
justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 
of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 
Labour Relations Code. 

 
e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit without 
the consent of the local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
 
c. If the local or the BCTF does not present a grievance to the next higher level, 

they shall not be deemed to have prejudiced their position on any future 
grievance. 

 
d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 
proceedings under this article. 

 
e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a teacher teaching on call is 
required, such costs shall be borne by the employer. 
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ii. Any employee whose attendance is required at an arbitration hearing 
shall be released without loss of pay when attendance is required during 
instructional hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, the 
party that requires an employee to attend an arbitration hearing shall bear 
the costs for any teacher teaching on call that may be required. 

 
 
ARTICLE A.7: EXPEDITED ARBITRATION 
 

1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited 
arbitration process.* 

 
2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may add 

to or delete from the list of arbitrators by mutual agreement. 
 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 
management call to determine the process for resolving the dispute. The case 
management process shall include a time frame for the exchange of particulars 
and documents, a timeframe for written submissions if directed by the arbitrator, 
an agreed statement of facts, or any other process considered by the arbitrator to 
be effective in ensuring an expeditious resolution to the dispute. The parties will 
endeavour to exchange information as stipulated in the case management 
process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 
one (1) day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  

 
f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 
 
g. The parties will use a limited number of authorities. 
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h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 
arbitration or submission process.  

 
i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 
 

j.  All decisions of the arbitrator are final and binding and are to be limited in 
application to the particular grievance and are without prejudice. They shall be of 
no precedential value and shall not thereafter be referred to by the parties in 
respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 
Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process. 
 
 
ARTICLE A.8: LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 
 
1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 
a member of the provincial bargaining team of the BCTF. 

 
2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 
reimburse the employer for the salary costs.  

 
3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 
reimburse the employer for the salary costs of any teacher employed to replace a 
teacher granted leave. 

 
4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 
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ARTICLE A.20: COPY OF AGREEMENT 
 
The Board shall provide every employee with a copy of this agreement within thirty (30) days of 
ratification.  The Board shall provide one printed copy for each school and each staff 
representative. Where additional printed copies are provided, the cost of printing shall be shared 
equally between the parties. 
 
 
ARTICLE A.21: CONTRACTING OUT 
 
1. No RTA member employed by the Board will suffer reduction of employment due to 

contracting out. 
 
2. The Board will not transfer teachers or change their assignments for the purposes of 

contracting out their previous assignment. 
 
 
ARTICLE A.22: MANAGEMENT RIGHTS 

 
The RTA recognizes the right and responsibility of the Board to manage and operate the school 
district and agrees that the employment, assignment, and direction of the work force is vested 
exclusively in the Board, subject to the provisions of this agreement or applicable legislation. 
 
 
ARTICLE A.23: EXCLUSIONS 
 
1. The Board shall notify the RTA of all new positions offered in the district and submit a 

written job description of each new position to the RTA prior to posting. 
 
2.   Positions within the bargaining unit shall not be excluded from the bargaining unit except 

by mutual agreement.  Newly created positions shall be included or excluded from the 
bargaining unit upon the mutual agreement of both parties.  Exclusions shall be 
determined on the basis that the primary functions of the position are to exercise the 
responsibilities of a manager in the direction of the employees covered in this agreement.   

 
3.  Failure to reach such an agreement shall result in the parties referring the matter directly 

to arbitration pursuant to Article A.6 (Grievance Procedure). 
 
 
ARTICLE A.24: ACCESS TO WORKSITE 
 
School facilities and equipment shall be made available to the RTA for meetings and other RTA 
activities provided normal booking requirements are met and normal booking procedures are 
used.  Any costs incurred by the Board shall be paid by the RTA. 
 
 
ARTICLE A.25: BULLETIN BOARDS 
 
The Board agrees that the RTA may post material on a bulletin board in each staff room. 
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ARTICLE A.29: SCHOOL UNION REPRESENTATIVES 
 
1. The Board recognizes school union representatives in each school selected by the RTA to 

represent its members.  Administrative staff shall ensure that school union representatives 
are allowed to fulfill their RTA duties in an unhindered environment. 

 
2. When, as provided for in Article A.6.2 a meeting with a teacher is to be held at which the 

school union representative is to be present, the administrator shall provide advance notice 
and schedule the meeting at a time convenient to the parties and outside of instructional 
hours. 

 
3. The teacher may request that a meeting with an administrator be held outside of 

instructional hours so that school union representatives may be present. 
 
4. School union representatives shall schedule any business meetings of members of the 

bargaining unit outside of instructional hours. 
 

5. The Executive Officers or school union representatives shall have the right to hold 
discussions or meetings with a teacher or teachers.  Such discussions and meetings shall 
not interfere with the regular operation of the school. 

 
 
ARTICLE A.30: LIAISON COMMITTEE 
 
The Board and the RTA agree to the formation of a Liaison Committee.  The terms of reference 
shall be jointly developed with the purpose of the Committee being to meet and discuss 
educational issues and/or contract interpretation and administration.  Either party may place 
items on the agenda.  The Committee shall be responsible for making recommendations and/or 
presenting viewpoints to the Board. 
 
 
ARTICLE A.31: SCHOOL STAFF COMMITTEES 
 
1. Establishing Staff Committee 
 

a. Each school staff shall have the right to form a staff committee structure which 
 fosters a democratic, collegial process in school-based decision making. 
 

2. Size and Make-Up 
 

a. Staff committees may consist of the total staff or a representative committee 
 elected by the staff as a whole. 
 
b. The staff committee shall include a representative of the school administration and 

a school union representative. 
 

3. Operational Procedures 
 

a. The size, composition, tenure and operational procedures of the staff committee 
 shall be determined by a majority vote of the school staff. 
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5. Allowances 
 

Department Head Allowance: 
 

Effective July 1, 2013    $   972.77  
Effective September 1, 2014   $   992.23  
Effective January 1, 2015   $1,004.63  
Effective May 1, 2016    $1,009.15  
Effective July 1, 2016    $1,019.24  
Effective May 1, 2017    $1,019.24  
Effective July 1, 2017    $1,024.34  
Effective May 1, 2018    $1,034.58  
Effective July 1, 2018    $1,039.75  
Effective May 1, 2019    $1,050.15 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
 
 
First Aid Allowance: 

 
Effective July 1, 2013    $114.84  
Effective September 1, 2014   $117.14  
Effective January 1, 2015   $118.60  
Effective May 1, 2016    $119.13  
Effective July 1, 2016    $120.33  
Effective May 1, 2017    $120.33  
Effective July 1, 2017    $120.93  
Effective May 1, 2018    $122.14  
Effective July 1, 2018    $122.75  
Effective May 1, 2019    $123.98 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
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Teacher-In-Charge Half Day Allowance: 
 

Effective July 1, 2013    $22.52  
Effective September 1, 2014   $22.97  
Effective January 1, 2015   $23.26  
Effective May 1, 2016    $23.36  
Effective July 1, 2016    $23.60  
Effective May 1, 2017    $23.60  
Effective July 1, 2017    $23.71  
Effective May 1, 2018    $23.95  
Effective July 1, 2018    $24.07  
Effective May 1, 2019    $24.31 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
 

 
Teacher-In-Charge Full Day Allowance: 

 
Effective July 1, 2013    $45.04  
Effective September 1, 2014   $45.94  
Effective January 1, 2015   $46.52  
Effective May 1, 2016    $46.72  
Effective July 1, 2016    $47.19  
Effective May 1, 2017    $47.19  
Effective July 1, 2017    $47.43  
Effective May 1, 2018    $47.90  
Effective July 1, 2018    $48.14  
Effective May 1, 2019    $48.62 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
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ARTICLE B.2: TEACHER TEACHING ON CALL PAY AND BENEFITS 
 
1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 
 
2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 
worked by a teacher on a continuing contract. 

 
3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for 
which the employee he/she is replacing is entitled to claim. 

 
4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 
premiums. 

 
5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016), over daily rate in lieu of benefits. This benefit will be prorated for part days 
worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 
provisions in the Previous Collective Agreement that provided additional or superior 
provisions in respect of payment in lieu of benefits shall remain part of the Collective 
Agreement. 

 
6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 
of his/her category classification and experience, to a maximum of the rate at 
Category 5 Step 7, for each full day worked.   

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 
call shall be paid 1/189 of his/her category classification and experience, to a 
maximum of the rate at Category 5 Step 8, for each full day worked.   

 
LOCAL PROVISIONS 
 
7. Professional Development Days 
 

The Teacher-Teaching-On-Call shall participate with pay, in any Professional Development 
day which occurs during a long-term assignment providing it occurs after the fifth (5th) day 
of such assignment. 

 
8. Teacher-Teaching-On-Call Pay Periods 
 

The Board shall monthly, and not later than ten (10) days after each pay period, pay to 
each Teacher-Teaching-On-Call all wages earned for that pay period.  Teachers-Teaching-
On-Call in a long-term assignment will, upon request, be entitled to a mid-pay period 
advance based on days worked. 
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b. The Board shall reimburse the applicable course fees for the renewal of the 
certificate, subject to successful completion of the course.  It will be the 
responsibility of the teacher to apply for this reimbursement and provide proof of 
payment and proof of successful completion of the course. 

 
 
ARTICLE B.29: TEACHER-IN-CHARGE 
 
1. In each school, the Principal shall appoint from the applications for the position, the 

Teacher-In-Charge. 
 
2. In the event that all administrators and/or head teachers assigned to the school are absent 

from the district or ill, a teacher may be requested to assume the duties specified in this 
clause for periods not exceeding five (5) consecutive days at any one time unless mutually 
agreed upon. 

 
3. The Teacher-In-Charge shall strive to assure that the safety of students and security of the 

school are maintained, and shall deal with such emergent matters as may arise, with 
required assistance from District Office Staff.  They may be requested to assume some of 
the day-to-day routines attached to administration.  The Teacher-In-Charge shall not be 
responsible for major administrative or managerial duties, and specifically, shall not have 
such responsibilities in relation to other teachers or parents. 

 
4. When acting as Teacher-In-Charge, the teacher shall be provided with sufficient Teacher-

Teaching-On-Call time as required. 
 
5. When acting as Teacher-In-Charge, the teacher is covered by all the terms and conditions 

of the RTA Collective Agreement. 
 
6. The Teacher-In-Charge shall be paid at the rate specified in Article B.1 (Salary). 
 
 
ARTICLE B.30: NO CUTS IN SALARY 
 
No teacher shall suffer a reduction in salary or benefits as a result of implementation of this 
contract. 
 
   
ARTICLE B.31: POSITIONS OF SPECIAL RESPONSIBILITY 

 
1. Job descriptions for positions of special responsibility shall be developed by the Board 

with input from the RTA.  These shall include, but not be limited to, Department 
Coordinators/Heads, Head Teachers/Teachers-In-Charge, the Elementary Counsellor, 
Resource/Curriculum Implementation Teachers, etc.  When such a position is created or 
changed, the allowance and/or release time (i.e., time released from teaching duties to 
do a particular duty) shall be subject to negotiations between the Board and the RTA.  
Existing positions of Special Responsibility shall not be eliminated or changed prior to 
discussion between the Board and the RTA.   
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2. All positions of Special Responsibility shall be filled by application.  Teachers appointed 
or assigned to positions of Special Responsibility shall, during the term of the position, 
receive an annual allowance as outlined in Article B.1 (Salary). 
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b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one 
(1) day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 
year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 
as aggregate service with the employer when a determination is made in 
accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 
service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 
year. 

6. Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided pursuant to this 
article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 
inferior to this article. 

 
ARTICLE C.3 EVALUATION  
 
1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 
and may relieve on just and reasonable terms against breaches of time limits or other 
procedural requirements. 

 
 
ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with 
one (1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 
year of experience. 
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2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 
the month following the month in which the experience accumulation is earned. 

[Note: Also see Letter of Understanding 16(c) TTOC Experience Credit Transfer Within a 
District] 

ARTICLE C.20: EMPLOYMENT ON CONTINUING CONTRACT  
 
All teachers appointed by the Board to the teaching staff of the district shall be appointed on a 
continuing contract of employment, except for: 

 
a.  temporary appointments, subject to the provisions of Article C.23 (Temporary 

Appointments); 
 
b.  probationary appointments subject to the provisions of Article C.21 (Dismissal and 

Discipline);  
 

c. long-term assignments subject to the provisions of Article D.31 (Long Term 
Teacher-Teaching-on-Call Assignments); and 

 
d. Teachers-Teaching-on-Call, subject to the provisions of this agreement. 

 
 
ARTICLE C.21: DISMISSAL AND DISCIPLINE 
 
1. Dismissal and Discipline for Misconduct 
 

a.  General 
 

This article applies to discipline, suspension or dismissal of a teacher pursuant to 
Section 15 and 16 of the School Act, R.S.B.C. 1996, c.412 with amendments. 
 
The Board or its officials shall not discipline, suspend, or dismiss any person bound 
by this agreement except for just and reasonable cause. 
 

b.  Notification of Investigation 
 

Where a teacher is under investigation by the Board for any cause, the teacher and 
the RTA shall be advised in writing of that fact immediately unless substantial 
grounds exist for concluding that such notification would prejudice the investigation.  
Such notice shall contain a statement as to the general nature of the allegation.  In 
any event, the teacher and the RTA shall be notified at the earliest reasonable time 
and before any action is taken by the Board.  The teacher shall be advised of the 
right to be accompanied by a representative of the RTA at any interview in 
connection with such investigation. 
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At an arbitration in respect of the discipline or dismissal of a teacher for misconduct, 
no material which has been removed from the file pursuant to Article E.28 
(Personnel Files) may be presented. 

 
2. Probationary Appointments 

 
a. No teacher shall be placed on probationary appointment unless, during their first 

year of continuing contract, they have received a teacher report indicating less than 
satisfactory performance.  Such report shall be written in accordance with the 
provisions of Article E.22 (Evaluation of Teaching) with the exception of Article 
E.22.3. 

 
b. In the event that the Board places a teacher on probation, it shall provide full written 

reasons to the teacher at that time.  The teacher shall have the opportunity to 
discuss the reasons for the recommendation with the relevant district officials and 
the Principal.  The teacher may be accompanied at such discussions by a member 
of the RTA or BCTF staff.  A teacher placed on probation will be provided with a 
plan of assistance. 

 
c. The Board shall not cancel a probationary appointment unless there has been a 

second teaching report, written by a different evaluator, indicating less than 
satisfactory performance.  The second report shall be based on at least three 
classroom visitations. 

 
3. Dismissal for Less Than Satisfactory Performance 
 

The following applies with respect to teachers who are not placed on a probationary 
appointment. 
 
a.  Procedure 

 
i.  The Board shall not dismiss a teacher on the basis of less than satisfactory 

performance regarding the work of the teacher and the learning situation in 
the class or classes of the teacher unless there are three (3) Teacher 
Evaluation Reports written in accordance with Article E.22 (Evaluation of 
Teaching) by at least two (2) different evaluators, which conclude that the 
performance of the teacher is less than satisfactory. 

 
ii.  Where a Board official concludes from observations conducted during the 

report writing process that the performance of the teacher is less than 
satisfactory, and could lead to the issuance of a first less than satisfactory 
report, they will: 

 
1. provide the teacher with written notice of the concerns and include 

suggestions for improvement; 
2. meet with the teacher to discuss the concerns and consider ways 

that assistance may be offered; 
3. provide the teacher with at least twenty (20) teaching days to 

address the concerns prior to reinitiating the report writing process. 
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b.  Timelines 
 

With respect to the three (3) reports which conclude that the performance of the 
teacher is less than satisfactory: 
 
i.  the reports normally shall have been issued in a maximum of twenty-four 

(24) calendar months; 
 

ii.  at least one of the reports must be written in the year following that in which 
the process was started and cannot be issued until at least forty (40) 
teaching days after school is back in session; 

 
iii.  there shall be at least eighty (80) teaching days between any two of the 

reports. 
 
c.  Notification of Dismissal 

 
Where the Board intends to dismiss a teacher on grounds of a less than satisfactory 
teaching situation, it shall notify the teacher and the RTA of such intention and 
provide an opportunity for the teacher and representative to meet with the 
Superintendent and the Board within fourteen (14) days of such notice. 

 
 
ARTICLE C.22: TEACHERS RIGHT TO PART-TIME EMPLOYMENT 
 
1. Part-Time Employment 
 

a.  i.  A teacher with a continuing full-time appointment to the teaching staff of the 
district may, without prejudice to that appointment, request a part-time 
assignment for a year or less.  The Board shall not unreasonably refuse 
such a request.  The appointment shall be granted through a leave of 
absence without pay and must be requested in writing prior to May 15th of 
each year. 

 
ii.  Continuing contract fractions of less than .4 FTE will be granted to 

employees only where annual school program organization and effective 
staff deployment permit. 

 
iii.  Where a vacancy occurs due to the granting of a part-time continuing 

appointment, the Board may create a temporary position unless another 
person with a continuing appointment applies for the new vacancy. 

 
iv.  At the end of the leave of absence, the teacher shall revert to a full-time 

continuing appointment in a similar assignment where practicable unless a 
further part-time appointment is requested and granted. 

 
b.  Teachers interested in requesting a teaching time increase or resigning from a 

portion of their continuing appointment should advise the Superintendent of Schools 
and the current school based administration in writing prior to May 15th. 
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SECTION D  WORKING CONDITIONS 

 
ARTICLE D.1:  INTENTIONALLY LEFT BLANK 
 
ARTICLE D.2: INTENTIONALLY LEFT BLANK 
 
ARTICLE D.3: ALTERNATE SCHOOL CALENDAR 
 
1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School 
Calendar Regulation 114/02. 

 
2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 
implementation.  The employer and the local shall meet within five (5) working days 
following receipt of such notice to negotiate modifications to the provisions of the 
agreement that are directly or indirectly affected by the proposed change(s).  The 
aforesaid modifications shall preserve, to the full legal extent possible, the original intent 
of the agreement. 

 
3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 
fortnight, or a year round calendar. 

 
4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 
calendar, the matter(s) in dispute may be referred, by either party, to expedited 
arbitration pursuant to Article D.3.6 below for final and binding resolution. 

 
5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 
 
6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 
modifications and adjustments to the agreement. 

 
7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
 

a. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

d. The hearing shall commence within a further ten (10) working days; and 
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e. The arbitrator shall render a final and binding decision within a further fifteen (15) 
working days. 

 
8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 
calendar shall be retained unless the parties agree that they should be amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 
 
 
ARTICLE D.4:  PREPARATION TIME 
 
1. Each full-time elementary teacher shall receive 100 minutes of preparation time per 

week scheduled in accordance with the Previous Collective Agreement. 
 
2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 
Agreement. 

  
3. Preparation time for part time teachers shall be provided in accordance with the 

Previous Collective Agreement. 
 
[Note: Also see Article D.20.1.b (Weekly teaching assignment)] 
 
ARTICLE D.5:   MIDDLE SCHOOLS 
 
1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 
middle school program in a school district. 

 
2. Should the employer seek to establish a middle school program in one or more schools 

in a district, the employer and the local shall meet, no later than ten (10) working days 
from a decision of the employer to implement a middle school program, in order to 
negotiate any alternate or additional provisions to the Collective Agreement which are 
necessary to accommodate the intended middle school program. 

 
3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 
schools shall apply to middle schools. 

 
4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended 
middle school program(s), either party may refer the matter(s) in dispute to expedited 
arbitration for final and binding resolution pursuant to Article D.5.5 below. 

 
5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 
program(s). 
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 b. In the event the arbitration is not concluded prior to the implementation of the 
middle school program, the arbitrator will have remedial authority to make 
appropriate retroactive modifications and adjustments to the agreement. 

  
 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 
 

i. Within ten (10) working days of the matter being referred to arbitration, 
the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 
disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 
written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 
working days of the arbitration concluding. 

 
6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 
unless the parties mutually agree that they should be amended. 

 
 
ARTICLE D.13: INTENTIONALLY LEFT BLANK 
 
 
ARTICLE D.20: WEEKLY TEACHING ASSIGNMENT 
 
1. Elementary Teachers 
 

a.  A teaching assignment shall be defined as time during the instructional week 
devoted to teaching courses and lessons, and shall include time assigned to 
supervise curricular activities, including study periods but not including recess. 

 
b.  Such preparation time shall be in periods of not less than thirty (30) minutes. 
 

1. Secondary Teachers 
 

a.  A teaching assignment shall be defined as time during the instructional week 
devoted to teaching courses and lessons, and shall include time assigned to 
supervise curricular activities, including study periods but not including period 
changes or breaks. 

 
b.  The implementation of this article shall entitle full-time secondary teachers to 

receive one block of preparation time in each eight (8) block cycle based on the 
current timetable. 
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ARTICLE D.24: EXTRA-CURRICULAR ACTIVITIES 
 
1. In this agreement, extra-curricular programs and activities include all those that are beyond 

the provincially prescribed and locally determined curricula of the district. 
 
2. The RTA and the Board recognize and support extra-curricular activities as an important 

part of school life.  It is recognized that involvement by a teacher in extra-curricular activities 
is on a voluntary basis. 

 
ARTICLE D.25: STAFF MEETINGS 
 
1. Notice 
 

At least seven (7) days notice of regular staff meetings shall be given.  In exceptional 
circumstances, emergency staff meetings may occur without notice. 
 

2. Agenda 
 

a.  An agenda of items shall be given to teachers seven (7) days prior to any regular 
staff meetings. 

 
b. All staff members shall have the right to add items to the staff meeting agenda. 
 
c. Staff shall have the right, by majority vote, to adopt any items added to the 

distributed agenda by staff or the principal at the commencement of the meeting. 
 
3. Minutes 
 

a. The Principal shall be responsible for ensuring that minutes of staff meetings are 
taken, circulated and filed. 
 

b. Minutes of each staff meeting will be approved at the next staff meeting.  
 

4. Scheduling 
 

Staff meetings shall not: 
 
a.  commence prior to fifteen (15) minutes before classes begin or conclude later than 

ninety (90) minutes after dismissal of pupils, unless employees and administrators 
mutually agree to extend these times; 

 
b.  during recess or during the noon intermission (except in emergency 

circumstances); 
 

c.  on weekends, holidays or other days when school is not in session. 
 
5. Attendance 

 
Pursuant to Article D.25.4 employees shall not be required to attend staff meetings 
beyond ninety (90) minutes after dismissal of pupils.  
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6. Removal From Position 
 

The Board retains the right to remove a Teacher-Teaching-On-Call from a long-term 
Teacher-Teaching-On-Call assignment if the Teacher-Teaching-On-Call is not performing 
his/her duties at an acceptable level. 
 

7. Service Not Broken 
 

For salary purposes, a long-term Teacher-Teaching-On-Call assignment shall not be 
broken by: 

 
i.  strike or lockout; 
ii.  illness of the Teacher-Teaching-On-Call. 

 
 

ARTICLE D.32: TEACHER INVOLVEMENT IN PLANNING NEW SCHOOLS OR 
CLOSING SCHOOLS 
 
1. When new school construction or major school renovations are planned: 
 

a. the Board shall include union input in the planning process at the district level; 
 
b. the staff of the affected school shall be actively involved in the planning process 

at the school level and shall be given the opportunity to recommend a design 
option; 

 
c. the Joint Health and Safety Committee at both the district and school levels shall 

be involved during the construction. 
 
2. When consideration is given to closing a school: 
 

a. the board shall include union representation in the consultation process at the 
district level; 

 
b. the staff of the affected school shall be actively involved in the consultation 

process. 
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SECTION E  PERSONNEL PRACTICES 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 
 
1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

 
2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 
administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

 
3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 
 
 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 
 
1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 
and otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 
and/or corrective actions.  Such actions may include counselling, courses that 
develop an awareness of harassment, verbal warning, written warning, transfer, 
suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 
complainant reasonably believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 
 
e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local 
at all meetings in this procedure.  

 
2. Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 
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ii. any improper behaviour that would be offensive to any reasonable 
person, is unwelcome, and which the initiator knows or ought reasonably 
to know would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 
one-time or continuous basis that would demean, belittle, intimidate, or 
humiliate any reasonable person; or 

iv. the exercise of power or authority in a manner which serves no legitimate 
work purpose and which a person ought reasonably to know is 
inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  
blackmail. 

 
b. Sexual harassment includes: 

 
i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 
for the recipient, made by a person who knows or ought reasonably to 
know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 
effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 
nature; or 

iv. a sexual advance made by a person in authority over the recipient that 
includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may 
include a reprisal or a threat of reprisal made after a sexual advance is 
rejected. 

 
3.  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak to 
or correspond directly with the alleged harasser to express his/her feelings 
about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss potential 
means of resolving the complaint and to request assistance in resolving 
the matter.  If the matter is resolved to the complainant's satisfaction the 
matter is deemed to be resolved. Refer to Article E.2.5 Informal 
Resolution Outcomes 

 
b. Step 2 

 
i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 
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agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 
of the complaint and the definitions of sexual harassment/harassment 
which may apply; however, the form of the complaint will in no way 
restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 
and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 
alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have 
been named by prior agreement of the employer and the local who shall 
proceed to investigate the complaint in accordance with Step 3 and report 
to the board. 

 
c. Step 3 

 
i. The employer shall  review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 
further particulars from the complainant. Upon the conclusion of such a 
review, the employer shall:  

(1) initiate an investigation of the complaint and appoint an 
investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 
processes to resolve the complaint. 

ii. Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation. The employer 
shall provide notice of investigation. 

iii.   The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment. The 
complainant may request that the investigator shall be of the same 
gender as the complainant and where practicable the request will not be 
denied. 

iv. The investigation shall be conducted as soon as is reasonably possible 
and shall be completed in twenty (20) working days unless otherwise 
agreed to by the parties, such agreement not to be unreasonably 
withheld. 

 
4. Remedies 
 

a. Where the investigation determines harassment has taken place, the 
complainant shall, when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 
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ii. any necessary counselling where EFAP services are fully utilised or 
where EFAP cannot provide the necessary services to deal with the 
negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 
negative effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 
harassment. 

 
b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 
sanctions that are taken against the harasser shall be done in accordance with 
provisions in the agreement regarding discipline for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the harasser who 

is transferred, except where the complainant requests to be transferred. 
 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 
harasser is the superintendent, the parties agree to refer the complaint directly to 
expedited arbitration. 

 
5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges 
harassment by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 
part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 
present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 
of investigation and other discipline provisions of the collective agreement 
at meetings pursuant to Article E.2.5.a. 

 
b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 
signed by both. Only the complainant and the respondent shall have copies of 
the resolution and they shall be used only for the purpose of establishing that a 
resolution was reached. No other copies of the resolution shall be made. 
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c. In the circumstances where a respondent has acknowledged responsibility 
pursuant to Article E.2.5.a, the employer may advise a respondent of the 
expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 
Such a memo shall be non-disciplinary in nature and shall not form part of any 
record. Only the respondent shall retain a copy of the memo. That the memo was 
sent can be referred to as proof that the respondent had been advised about the 
standard of conduct. 

 
6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 
and implementing an ongoing harassment and sexual harassment awareness 
program for all employees.   

 
Where a program currently exists and meets the criteria listed in this agreement, 
such a program shall be deemed to satisfy the provisions of this article. This 
awareness program shall initially be for all employees and shall be scheduled at 
least once annually for all new employees to attend. 

 
b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory 
rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as 
outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 
apply to employees in B.C. 

 
 
ARTICLE E.20: ORIENTATION OF NEW MEMBERS 
 
The Board and the RTA shall design and provide an orientation program for teachers newly 
appointed to the district.  The orientation shall acquaint employees with the basic operation of the 
school district and the school as well as the rights and responsibilities of the collective agreement. 
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ARTICLE F.25: PROFESSIONAL AUTONOMY 
 
1.  The Board recognizes that teachers are professionals and that the performance of their 

duties involves the exercise of professional judgment. 
 
2.  Within the bounds of effective educational practice, school instructional goals that have 

been collegially determined, prescribed curricula and district program requirements, 
teachers shall have individual professional autonomy in determining methodology of 
instruction and the planning and presentation of course materials for the classes of 
students to which they are assigned. 

 
3. Nothing in this article shall limit the administrator in the performance of their formative and 

summative evaluative responsibilities. 
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ARTICLE G.34: EDUCATION LEAVE 
 
1.  Educational leave shall be granted to a maximum of two (2) teachers per school year.  

Such leave will be granted without pay but with the Board paying the employer's portion of 
medical, dental and extended health benefits. 

 
2.  Applications for leave for education purposes shall be received in the Board Office after 

January 1st of each school year but not later than March 31st prior to the end of the school 
term. 

 
3.  The teacher(s) will be expected to return to the district for a term of one (1) year.  Should 

the teacher(s) resign immediately after the education leave, the teacher(s) shall reimburse 
the Board for its costs for the medical, dental and extended health benefits. 

 
 
ARTICLE G.35:  UNIVERSITY DEGREE 
 
A teacher shall be granted leave of absence for one (1) day with pay, to attend convocation to 
receive a university degree. Additional leave may be granted upon application to the Board.  Such 
leave shall be with pay or at the cost of a Teacher-Teaching-On-Call. 
 
 
ARTICLE G.36: UNIVERSITY EXAMINATIONS 
 
A teacher shall be granted leave of absence for one (1) day with pay, to write a university 
examination.  Additional leave may be granted upon application to the Board.  Such leave shall be 
with pay or at the cost of a Teacher-Teaching-On-Call. 
 
 
ARTICLE G.37: JOB INTERVIEW 
 
A teacher shall be granted leave of absence for up to one (1) day in a school year for the purpose 
of a job interview.  Such leave shall be granted with a deduction at the cost of a Teacher-Teaching-
On-Call.  Any monies received by the teacher as compensation in excess of the deduction for loss 
of wages shall be paid to the Board. 
 
 
ARTICLE G.38: LONG-TERM PERSONAL LEAVE 
 
The Board may grant, at its discretion, Long-Term Personal leave to a teacher who so requests 
and provides reasons.  Such leave may be extended for one (1) year on the same basis. 

 
Conditions to Long Term Personal Leave are as follows: 

 
a.  It is understood that leave shall be for one hundred percent (100%) of the 

present assignment.  
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b.  Application shall be made in writing and normally made at least thirty (30) 
calendar days prior to the commencement of the leave.  When the leave 
coincides with the beginning of the next school year, application shall be made 
on or before April 30th barring extenuating circumstances. 
 

c.  Only teachers having three (3) prior full continuous years service in the district 
effective June 30th of the year leave is requested are eligible to apply. 

 
d.  The Board may grant leaves up to the equivalent of ten percent (10%) of the RTA 

teachers on staff in the district. 
 

e.  Such extended leave shall coincide with the semester system at the secondary 
level and Summer, Christmas and Spring Break at the elementary level. 

 
f.  Selection will be made on a first come, first served basis. In the event of multiple 

applications, selection will be made by seniority. 
 
 
ARTICLE G.39: SHORT-TERM LEAVE 
 
Teachers shall be entitled to three (3) days (consecutive or non-consecutive) of personal leave in a 
school year to cater to personal needs for purposes not covered elsewhere in this Agreement. 
 

In such cases, leave will be granted: 
 
a.  at any time except in conjunction with the annual opening and closing of schools; 

 
b.  to a maximum of four (4) teachers at any one time; 

 
c.  on a first come, first served basis, except that a teacher who has not been granted 

such leave will have precedence over a teacher who has; 
 

d.  under normal circumstances, a written explanation is to accompany the request for 
leave.  Requests of a sensitive nature may be made verbally to the Superintendent 
of Schools. 

 
Leave requests involving civic, community, education or family matters may be granted with 
pay or at the cost of a Teacher-Teaching-On-Call.  In all other cases, the Board may grant 
leave without pay. 

 
 
ARTICLE G.40: GENERAL LEAVE 
 
1.  The Superintendent may grant a leave without pay, up to one (1) year in duration, to any 

teacher requesting such leave.  For leaves in excess of ten (10) days, application shall 
be made in writing and normally made at least thirty (30) calendar days prior to the 
commencement of the leave.  When the leave coincides with the beginning of the next 
school year, application shall be made on or before April 30th barring extenuating 
circumstances. 
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 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 
Program Participation - Leave 

 
21. Leave for Exams 
 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 
Teaching Training, Upgrading,- Board Directed 

 
22. Miscellaneous Leaves with cost 
 1.58 Other - Leave 
 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 
Demand Initiatives 
 
Schedule A - List of Approved School Districts or Schools 
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 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 
 

 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   
 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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conversion calculation is made, no partial transfer of TTOC experience are permitted. 
(See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to the 
TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to transfer 
must be received by the district no later than June 30th of the preceding school year 
(see attached form A). This transfer would only include the TTOC experience accrued 
up until June 30th of the preceding school year. Once written notice is received from the 
teacher to transfer the TTOC experience that decision is final and under no 
circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to 
transfer must be received by the district no later than November 15th of the school year 
(see attached form B). This transfer would only include the TTOC experience accrued 
up until November 15th of the school year. Once written notice is received from the 
teacher to transfer the TTOC experience that decision is final and under no 
circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 
2015 (in terms of closest equivalent month) to their temporary/continuing previous local 
agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article 
C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience 
bank under the applicable previous local collective agreement increment language for 
continuing and/or temporary employees and 2 days of TTOC experience would remain 
in their TTOC bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days 
remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language 
for temporary/continuing employees would then apply to the 4 months of experience 
that was transferred. 

 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
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_________________________ 
Date  
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -   

FORM B 

 
Re: December 31st transfers for TTOC experience accrued up to and including 

November 15th 
 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 
_____________________________ wish to transfer my eligible TTOC experience credits 
earned under Article C.4  (up to and including November 15, __________) to that of the 
applicable previous local collective agreement increment language for continuing and/or 
temporary employees. Transfer of these experience credits shall take place and be 
effective December 31, _________. 
 
I understand that once I submit this application to the employer, this decision to transfer is 
final and cannot be reversed. 
 
 
__________________________   ________________________ 
Teacher Signature     Date Signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed    Date of Receipt 
 
 
 
Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15th of the school year for a transfer for TTOC 
experience credits earned up to and including November 15th to take effect on 
December 31st of the same school year. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 
2014 decision of Justice Griffin. If the final judgment affects the content of the collective 
agreement by fully or partially restoring the 2002 language, the parties will reopen the 
collective agreement on this issue and the parties will bargain from the restored language. 
The Education Fund provisions will continue in effect until there is agreement regarding 
implementation and/or changes to the restored language. 
 
 
 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms 
of Section C of the September 17, 2014 Memorandum of Agreement originally signed by 
Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 
 
  






