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We would like to recognize the indigenous territories of the Sinixt, the Ktunaxa, 

the Secwepemc, and the Syilx in which we live, learn, work and play. 
 

Todd Hicks, District Principal Student Services facilitated the meeting and invited members to 
provide comments and questions as they are welcomed and encouraged.  
 

• The RSS Indigenous Connections class visit to Columbia Park Elementary School and 
the tour of Revelstoke Secondary School was outlined.  Joe Heslip, the Lead in the 
Ministry of Education’s Indigenous Education, Equity in Action Project, also was invited 
to virtually meet with the class.  Joe advised the class to approach the project with 
honesty and to provide feedback if there is work that needs to be done. 

• Gratitude was expressed by Marlene Krug, Elementary Indigenous Student Assistant, 
for the assistance in the PAUSE (Parents as Ultimate Supporters and Educators for 
Mental Health) grade 5 wellness series. 

• The February 24th, 2021 board agenda package included notes from work to date. 
Board Chair MacFarlane will be acknowledging the work to be done in areas such as 
policy that is already being recognized. 

 
Notes from February 10th, 2021 meeting were reviewed.  Members placed current district 
progress on the rubric provided for “Learning Environment”.  There was overall consensus 
that we are currently working at level 2. 
 
Learning Environment:  
 

1  2  3  4  No Evidence  

The Learning 
Environment lacks 
attention to equity. 
There is no or limited 
understanding about 
implicit bias and 
privilege issues and the 
dominant language 
characterized by learner 
deficit and low 
expectations for success. 
Focussd on equality 
rather than equity.  

The Learning 
Environment is 
beginning to 
acknowledge issues of 
bias and privilege. The 
adults are beginning to 
use a more positive 
language to refer to 
learner strengths, 
contributions, and 
future. As a result, 
learners are beginning to 
connect to the Learning 
Environment. Shifting 
from equality to equity.  

The Learning 
Environment is 
characterized by a 
commitment to bias and 
privilege awareness. 
Most learners have a 
sense of belonging and 
experience the positive 
influence of high 
expectations. The adults 
in the environment 
share a positive language 
to refer to learner 
strengths and 
contributions.  

The Learning 
Environment has a high 
degree of bias and 
privilege awareness. 
Each learner experiences 
high and motivating 
expectations for their 
learning and their future. 
Upholds values of equity. 
Learners are confident 
and have a profound 
sense of belonging to 
their classroom, school 
and district.  

The Equity Team is 
unable to determine the 
characteristics of the 
Learning Environment.  
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Break out groups were formed, and members scanned the Pedagogical Core pillar. 
 
Follow up discussion:  

• Assessments is a broad term and covers a broad scope – query if questions were 
referring to classroom, formative or summative assessments, report cards etc. 

• Learning looks different for everybody. 
• Professional development is individually based, First Peoples Principles of Learning 

topics are offered, but often staff choose to not take part. 
• Encourage staff by finding a ‘hook’ that will tweak their interest and convey the 

importance of building their knowledge. 
• Racism involves looking closely at ourselves, and recognizing the implicit bias we 

have in order to move to equity, 
 
Rubric for Pedagogical core:  
 

1 2 3 4 No Evidence 
The Pedagogical Core 
lacks agency and 
advocacy for equity 
work. The learners’ 
experience is singular 
and does not connect 
to the need for 
equitable 
opportunities. 
Learners are assigned 
to programs and 
classes according to 
opinion about cultural 
background and 
perceived learning 
abilities. Aboriginal 
Worldviews and 
Perspectives are 
absent. Classrooms 
are disconnected from 
families and 
communities.  

The Pedagogical Core 
is beginning to 
connect learning to 
the cultural 
backgrounds of 
learners. Aboriginal 
Worldviews and 
Perspectives are 
beginning to be 
incorporated into the 
classroom experience 
of each learner.  

The Pedagogical Core 
is maturing and 
incorporates 
empowering 
experiences for all 
learners most of the 
time. Learners’ 
cultural backgrounds 
are acknowledged and 
attempts are made to 
connect learning to 
personal experiences. 
Resources connect to 
the learners’ 
experience most of 
the time. Aboriginal 
Worldviews and 
Perspectives are 
incorporated most of 
the time.  

The Pedagogical Core 
is mature in taking 
responsibility for 
equity of opportunity 
for all learners. 
Learners are 
empowered to 
challenge themselves 
to succeed and they 
recognize that their 
cultural background is 
respected through the 
appropriate use of 
resources. Learning 
experiences are 
intentionally designed 
to promote 
opportunities for all 
learners. Aboriginal 
Worldviews and 
Perspectives are 
always present. 
Classrooms are highly 
connected to families 
and communities.  

The Equity Team is 
unable to determine 
the characteristics of 
the Pedagogical Core.  

 
 
Next meeting date:   March 10th, 2021 at 3:30 pm 
 


