
The Board of Education of  
School District No. 19 (Revelstoke) 

Regular Board Meeting (to be held virtually) 
Wednesday, February 23rd, 2022 

5:00 p.m. 

 
  

A G E N D A 
 
1 CALL TO ORDER AND RECOGNITION OF TRADITIONAL TERRITORIES 

 
We would like to respectfully honour the four nations on whose land we live 
and learn:  the Sinixt, the Ktunaxa, the Secwepemc, and the Syilx. 
 

   
2 ATTENDANCE 

 
 
 
 
 
REGRETS: 
 
 

Trustees:  

Sr. Admin.:  

Principals/Vice Principals: 
 

 

 

3 APPROVAL OF AGENDA:  
   
4 APPROVAL OF MINUTES: Regular Meeting of February 2nd, 2022 
   
5 DELEGATIONS:  
   
6 SPECIAL REPORTS:  
   
7 BUSINESS ARISING:  
   
8 NEW BUSINESS 

 
 8.1 ADMINISTRATION REPORTS: 

 
 8.1.1   SUPERINTENDENT HOOKER  
 

A) Superintendent’s Administration Report 
B) Board Authority Authorized Course – Recreational Leadership 11/12 
C) Policy 1.1 Guiding Principles for approval 
D) Policy 7.2 Expectations of Students Accessing Transportation for 

approval 
 
 

 
 

 



  
 
 8.1.2 SECRETARY TREASURER TISDALE 
 

A) 2021/2022 Amended Annual Budget  
B) Local Capital 

  
 8.2     OTHER 

 
A) 

  
 8.3     COMMITTEE REPORTS 

 
 A) Policy Review Committee Minutes of January 31st, 2022 
 B) District Parent Advisory Council Minutes of February 2nd, 2022 
 C) Indigenous Education Advisory Committee Minutes of February 3rd, 2022 
 D) Finance and Facilities Committee Minutes of February 11th, 2022 

   
 8.4     TRUSTEE REPORTS 

 
A) BC School Trustees Association Provincial Council Meeting of 

February 12th, 2022 
  
 8.5     CORRESPONDENCE 

 
 

  
9 FUTURE AGENDA ITEMS 

 
 

10 PUBLIC QUESTION PERIOD 
 
 

  
11 RECESS 

 
________________________________ TIME:  ___________________ 
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Revelstoke Board of Education 
 

Regular Board Meeting (held virtually) 
 

February 2nd, 2022 
 

Minutes 
 
 

CALL TO ORDER  
Trustee MacFarlane called the meeting to order at 5:01 p.m.  
 

ACKNOWLEDGEMENT  
We would like to respectfully honour the four nations on whose land we live and 
learn:  the Sinixt, the Ktunaxa, the Secwepemc, and the Syilx. 
 

ATTENDANCE  
Trustees:   MacFarlane, Chell, Zimmer, and Pendergast  
Senior Administration: Superintendent Hooker and Secretary Treasurer Tisdale  
Principals: Todd Hicks, District Principal Student Services and Indigenous 

Education   
and: Administrative Secretary Magarian  
Guests: Barry Rourke, RTA President; Erin England, District Indigenous 

Education Coordinator  
Regrets:   Trustee Rorstad 
 

APPROVAL OF AGENDA  
22:  R-05 Pendergast/Zimmer   

“THAT the agenda be approved as presented.” 
CARRIED 

APPROVAL OF MINUTES  
22:  R-06 Chell/Pendergast  

“THAT the minutes of the Regular Board meeting of January 12th, 
2022, be approved as presented.” 

CARRIED 
DELEGATIONS 
 

Indigenous Education Equity in Action presentation by 
Erin England, District Indigenous Education Coordinator 

 
Erin England began her presentation by reviewing the key findings of the Equity Scan completed 
in 2020/2021 school year.  20 people from the district and the community worked through 30 
questions through a difficult online process.  Some of the key findings were: 

• There is a district-wide need to further build an understanding of equity, bias, and racism. 
• In the past Indigenous teaching and learning has been an “event” rather than embedded 

in practice. 
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• There is not a system-wide focus or understanding of Indigenous learners and their 
communities. 

• The district is in the beginning of learning around privilege, bias awareness, Indigenous 
cultures and languages. 

• The Indigenous student population of approximately 12% makes it difficult to track data. 
• Indigenous students align with non-Indigenous students due to the advocacy of dedicated 

staff rather than the community culture. 
• The district has no way to measure traditional knowledge, culture or personal history 

which is important when we look at someone as a whole. 
 
This year work has begun on addressing some of the findings of the Equity Scan and Erin 
England described some of the month to month themes and activities. 
 
 September (Reconciliation) 

Ø Kevin Lamoureux presentation. 
Ø 19 classes participated in sessions along the Columbia River led by Lisa Moore 

and Marlene Krug to learn of the importance of the Columbia River and the 
salmon. 

Ø Smudging ceremonies took place at each school and the board office. 
Ø Orange shirt day. 

 
October (Appropriation vs. Appreciation) 

Ø Number of class visits to learn that “Culture is not a costume” in time for 
Halloween. 

Ø The RSS Learning on the Land class began, and the class went mushroom 
hunting. 

 
November (Decolonization) 

Ø In partnership with the Railway Museum Lisa Moore and Marlene Krug arranged 
for Grades 1 to 12 class visits to the museum.  Jim Cullen, the Director of the 
Railway Museum, is working on a decolonization project at the museum to add 
more perspectives, viewpoints and historical truths to the exhibits at the museum. 

 
December (Story Telling) 

Ø Lisa Moore and Marlene Krug took classes on a field trip starting in Grizzly Plaza, 
then the Art Alleries stopping at “Coming Home” by Sinixt artist Ric Gendron.  Lisa 
and Marlene explained who was represented in the paintings.  Students then went 
on to the Revelstoke Museum for a snack, hot chocolate and a story. 

Ø Randy Williams a Splatisin elder visited each of the schools.  At Revelstoke 
Secondary School he spoke to social studies students about Indigenous 
governance and the Indian Act.  At the elementary schools he provided stories 
and flint knapping demonstrations. 

 
January 

Ø The month of January did not have any specific program as when it is translated 
into the  Swecwepemc language it is “stay at home month. 

Ø Wes Sandy, Indigenous Support Worker for School District 83, provided fur 
trading demonstrations to intermediate and high school students. 

Ø Lisa Moore had a salmon cookout and taught finger weaving. 
February (Metis Nation and Louis Riel) 

Ø During the month of February, students will learn the historical truth of Louis Riel 
and the reasons behind the rebellion – reframing the traditional story. 



 
 

Regular Board Meeting    
February 2nd, 2022 3 

Ø The Indigenous Education team will also be offering Metis beadwork lessons to 
grade 5 to 12 students.   

 
In summary, Erin England noted the positive feedback from students and teachers and the 
addition of Jessica Stewardson to the Indigenous Education team.  Next year’s plans include 
personal location statements for students and staff to see where they are at in society and where 
they may have a bias and/or blind spots.  This process is important in order to bring about 
systemic change. 
 
District Principal Hicks added that it is exciting to see how many staff members are asking for 
Indigenous programming adding that the programming brings in the community as well. 
 
Trustees and Superintendent Hooker thanked Erin England for the presentation. 
 
Todd Hicks and Erin England left the meeting. 

 
SPECIAL REPORTS 

 
NEW BUSINESS 
 
ADMINISTRATION REPORTS  
 
SUPERINTENDENT HOOKER  

Administration Report:  Superintendent Hooker  
Received as information.  
Superintendent Hooker presented his Administration Report highlighting the upcoming UBC 
Okanagan’s “GEERING Up” program coming to Revelstoke Secondary School the first week of 
May which will offer professional development for staff and workshops for students.  He also 
noted the Sean Larsen presentation held on February 1st, 2022 with 47 people participating.  The 
presentation was recorded and has been posted on the district’s website.  Superintendent 
Hooker noted that he was happy to engage with students during Kim Floyd’s Peer Helping 
Trainer Program held at the board office. 
 
Superintendent Hooker updated trustees on the challenges currently facing staff as the 
pandemic continues to affect families in a range of ways.  The vast majority of our parent 
community continue to be supportive and respectful despite holding different beliefs. 
 
Board Authority Authorized Course – Basketball 10-12 
 
Superintendent Hooker presented the course designed by Rob Evens noting that the existing 
course was for grades 11 and 12, but as many grade 10 students have been requesting it, it was 
decided to add grade 10 to the course. 
 
22:  R-07 Pendergast/Zimmer 
 

“THAT the Revelstoke Board of Education approve Physical Education 
Basketball for Grade 10-12 students as a Board Authority Authorized 
course.” 

CARRIED 
  
  



 
 

Regular Board Meeting    
February 2nd, 2022 4 

Equity and Indigenous Learning Progress Report 
 

Superintendent Hooker presented the report prepared by Todd Hicks, District Principal Student 
Services and Indigenous Education, noting that the report was included in Erin England’s 
presentation. He added that the Indigenous Education Department meets weekly and is 
benefitting from the collaborative time. 

 
SECRETARY TREASURER TISDALE 
 
 Proof of Vaccination Procedures 
 
 Secretary Treasurer Tisdale advised that the district is in the process of getting more information 

from the BCCDC and BC Public School Employers Association and is continuing to move forward 
on the district’s vaccination policy. 

 
OTHER 
 
COMMITTEE REPORTS 
 
TRUSTEE REPORTS 
 

British Columbia Public School Employers’ Association (BCPSEA) 
Annual General Meeting of January 27th and 28th, 2022   

 
 Trustees Pendergast and Chell attended the virtual meeting along with approximately 200 other 

participants who are hopeful that next year’s meeting can be held in person.  Trustee Pendergast 
noted that Trustee Chell was acclaimed as Board Chair of BCPSEA. 

 
CORRESPONDENCE 
 
PUBLIC QUESTION PERIOD 
 
Trustee MacFarlane invited members of the audience to ask questions related to items on the agenda. 
 
ADJOURNMENT 
 

The meeting adjourned at 5:38 p.m. on the motion of Trustee Pendergast. 
 

CLOSED BOARD ITEMS 
 
• Teacher Bargaining 

Ø Provincial Bargaining 
Ø Local Bargaining 

• Vaccination Policy Correspondence 
 
 

  
 Chair 
  

 
 Secretary Treasurer 

DATED:  February 2nd, 2022 



 

 
Administration Report 
Mike Hooker, Superintendent of Schools 
Highlighted Activities – January 31st, 2022 to February 18th, 2022 
 
 

1. Met with Dr. Martin Guhn, Director of the UBC Human Early Learning Partnership (HELP) Team, 
Kate Buium, UBC HELP Early Years Knowledge-to-Action Lead, Tracy Spannier, Early Childhood 
Development Coordinator and Todd Hicks, District Principal Student Services to plan for our next 
engagement session with the research team and their work in Revelstoke.  We are currently 
planning for April 26th and 27th, 2022. 
 

2. Convened a Policy Review Committee meeting.  Minutes appear elsewhere in this agenda. 
 

3. Together with Board Chair Bill MacFarlane, convened three local bargaining sessions.  We have 
appreciated working with the Revelstoke Teachers’ Association bargaining team on local issues and 
look forward to complete bargaining by the March 4th, 2022 deadline.  
 

4. Completed our February 2022 reporting requirements on enrolment to the Ministry of Education.  
This report is in follow up to our September enrolment and provides the Ministry of Education with 
advance information as we begin planning for the 2022/2023 school year.  Our total enrolment has 
remained stable at 1,037 students. 
 

5. Participated in the BC School Superintendents’ Association Thompson Okanagan Chapter meeting.  
Superintendents are currently sharing information related to updated COVID information and are 
working hard to include non-COVID conversations and sharing opportunities. 
 

6. Convened a meeting of our District Leadership Team.  We are currently working on school learning 
plans, professional learning opportunities related to our goals around numeracy and literacy and 
student reporting policy and practice. 
 

7. Together with Todd Hicks, District Principal Student Services, met with Monica Nisson, Education 
Director for Wildsight and Jade Harvey, Local Wildsight Instructor.  Jade provides educational 
programming related to outdoor education topics that have in the past been delivered through the 
Columbia Basin Environmental Education Network and the North Columbia Environmental Society.  
We are working to clarify the role of Wildsight and their focus on education and work related to 
environmental advocacy. 
 

8. Attended Columbia Park Elementary School’s food truck presentations.  Board Chair MacFarlane 
was able to attend and be involved in the judging on the second day.  Sara Bieniada and Graham 
MacKenzie’s classes completed this project which combines technology, art, business planning, and 
cooking as students worked independently and in small groups to develop their own “Food Truck” 
business. 
 

9. Met with Secretary Treasurer Tisdale and Michael Haworth, District Vice Principal Technology, to 
review technology planning. 
 

10. Responded to a series of requests for access to Sean Larsen’s workshop which is now posted on 
our district website.  The session with Sean was extremely well attended and well received. 
 

11. Participated in our regional health authority’s partners network meeting led by Dr. Sylvina Mema, 
Medical Health Officer with Interior Health and a Clinical Assistant Professor at the UBC School of 
Population and Public Health. 



 

 
 

12. Convened a meeting of the District Parent Advisory Council where we reviewed the draft 2022-2023 
district calendar and the district’s proposed vaccination policy.  Minutes appear elsewhere in this 
agenda. 
 

13. Met with Colleen Wall, Chair of the RTA’s Professional Development Committee and RTA President 
Barry Rourke, to discuss district support for professional learning opportunities in the 2022-2023 
school year and to further our work on improving our planning forms that record professional 
development activities. 
 

14. Participated in our BC School Superintendent’s Association (BCSSA) Board of Directors meeting.  
We are currently reviewing the work being done on our leadership competencies which will be 
replacing the original BCSSA Dimensions of Practice document. 
 

15. Met with Todd Hicks, District Principal Student Services, to review our current budgets and support 
plans related to the Provincial Mental Health grants and the annual CommunityLink funds. 
 

16. Dealt with a personnel matter. 
 

17. Began the work of researching and reviewing the BC Human Rights Tribunal’s Special Program 
application process as it related to the preferential hiring of Indigenous peoples.  The goals of the 
Special Program Application is to address any gap between the percentage of Indigenous and Non-
Indigenous students and the percentage of Non-Indigenous and Indigenous teachers in the district. 
 

18. Received the mid-year results of the K-4 Explorations Inquiry Program currently being undertaken at 
Columbia Park Elementary School and led by Kindergarten teacher Sarah Lenzi along with teachers 
Tracey Hill, Jillian Russell, Lucie Perusse, Stephanie Danyluk and Hailey Lacroix.  One of the 
interesting finding of their study is how much more engaged students are in explorations activities, 
especially those who struggle to participate in “regular” class activities. 
 

19. Confirmed with elementary Principals their Kindergarten 2022/2023 enrolment.  Currently, there are 
77 registered Kindergarten students (30 at Begbie View, 21 at Arrow Heights and 26 and Columbia 
Park Elementary Schools). 
 

20. Along with our District Leadership Team participated in another in a series of professional learning 
opportunities led for us by Sandra Herbst.  This most recent session held on the February 18th, 2022 
professional development day focussed on the Framework for Enhanced Student Learning and is 
helping us consider our school plans for student success and specific outcomes and redesigned 
curriculum. 
 

21. Participated in a Superintendents’ meeting with the Ministry of Education.  The three main topics 
discussed at the meeting were: 

• Child care and the transition of child care to the Ministry of Education 
• Aligning Curriculum and Assessment which included an update on K-12 Classroom 

Reporting Policy, Performance Statements and a refresh of provincial assessments. 
• Truth and Reconciliation and how we can work together to continue to tell the truth, find a 

way forward and take action to move us towards reconciliation in education. 
 
  



 

 
 

Trustees’ Upcoming Dates 

Date(s) Time Event 

March 4-5th, 2022  BC School Trustees Association Thompson 
Okanagan Branch Meeting hosted by Gold Trail and 
being held virtually 

March 16th, 2022 5:00 pm School Board Meeting 

March 19th to April 3rd, 2022  Spring Break 

April 15th, 2022 
 
April 18th, 2022 

 Good Friday 
 
Easter Monday 

April 20th, 2022 4:30 pm 
 
5:00 pm 

School Tour at Begbie View Elementary School 
 
School Board Meeting at Begbie View Elementary 
School 

April 21st to 23rd, 2022  BC School Trustees’ Association Annual General 
Meeting 

 



THE BOARD OF EDUCATION OF 
SCHOOL DISTRICT NO. 19 (REVELSTOKE) 

 
TO:   
   

All Trustees 
 

 

FROM: Mike Hooker, Superintendent of Schools 
 

DATE: February 23rd, 2022 

ACTION: Board Authority Authorized Course - 
Recreational Leadership 11/12 

 
 
As trustees will recall in January of 2020, the Board approved a Board Authority Authorized 
Course entitled “Personal Leadership 10/11”.  There are currently over 40 students enrolled in 
the course.  The course has now evolved into more of an outdoor recreational course and 
aligns with the Columbia Basin Environmental Education program.  Therefore, we ask that the 
attached new course entitled “Recreational Leadership 11/12” which has been developed by 
Jeff Colvin, Revelstoke Secondary School teacher, be approved by the Board as a Board 
Authority Authorized Course. 
 
Recommendation: 
 

“THAT the Revelstoke Board of Education approve Recreational 
Leadership 11/12 as a Board Authority Authorized course.” 
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Board/Authority Authorized Course Framework Template 

 

    
School District/Independent School Authority Name: 
School District No. 19 (Revelstoke) 

School District/Independent School Authority Number (e.g. SD43, Authority #432):  
 19 

Developed by:  
Jeff Colvin 

Date Developed:  
January 28th, 2022 

School Name:  
Revelstoke Secondary School  

Principal’s Name:  
Greg Kenyon 

Superintendent Approval Date (for School Districts only):  
 February 16th, 2022 

Superintendent Signature (for School Districts only):   

Board/Authority Approval Date:  
 February 23rd, 2022 

Board/Authority Chair Signature:  
  

Course Name:  
Recreational Leadership 11/12  

Grade Level of Course:  
 Grade 11/12 

Number of Course Credits: 4  
  

Number of Hours of Instruction: 120  

  
Board/Authority Prerequisite(s): Physical Education 10  
  
Special Training, Facilities or Equipment Required: The gymnasium will be needed for the intramural program and a classroom is needed for 
meetings.  
  
Course Synopsis: The Recreational Leadership program provides many opportunities for students to become meaningfully involved in both 
school and community activities. Students who take this course will develop a life-long appreciation of contributing to their school, their community 
and helping others. Leadership students will learn to plan, organize, and lead events while working as a team towards our goals.   
  
Goals and Rationale: The purpose of Recreational Leadership is to have students learn leadership skills and to motivate others to make a 
difference in their school and in their community.  The Recreational Leadership class also will provide an intramural program so that students are 
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able to exercise at lunch, and participate in activities that will improve wellness. Senior students will connect with students in all grades through 
the intramural program which encourages participation from everyone regardless of athletic ability.     
Another goal of the Recreational Leadership program is to help our students develop leadership traits such as commitment, accountability, 
initiative, resilience and empathy. 
 
Leadership instills in students the value of contributing to our school by planning, organizing, and leading events that enable them to see the 
value of school and community involvement.  
  
Aboriginal Worldviews and Perspectives:  
Learning is embedded in memory and history and story—there is value in learning from the past where students can look at past traditions of our 
school.  The students can learn from others past actions to improve future performance.   
  
Learning involves patience and time- students will work through all of the stages involved in planning and organizing an intramural program, and 
school wide events.  Students will need to adapt to our events to meet the needs of our students.  Meaningful change can take time, and the 
leadership students need to work as a team to reflect on challenges in the learning process.  
  
Learning is holistic, reflexive, reflective, experiential and relational- leadership students will learn to focus on connecting with others, in a positive 
environment that will require self-reflection and self-assessment in a variety of settings.  
  

Course Name: Recreational Leadership 11/12 
  Grade:11/12  

 
    

BIG IDEAS  
Leadership involves 

inspiring and  
motivating others to 

act and help  

  Leadership 
development is an 
ongoing process  

  Organization, planning, 
and reflective practice  
are key components to 

leadership  

  Experiential learning 
allows students to  
contribute to our 

school and community  

  Leadership involves 
mentoring the next 

generation of leaders.   

  

  

  

Learning Standards  
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Curricular Competencies  Content  
  
  
Students are expected to do the following:  
Leadership development:  

- Understand and develop leadership traits  
- Make connections with our student body and community leaders  
- Identify the value of positive role models and mentors  
- Develop and refine communications skills  
- Demonstrate integrity, respect, perseverance, accountability, empathy,  

initiative  
- Recognize First Peoples perspective and knowledge to gain understanding  

of leadership.  
- Acknowledge that leadership development takes time  

  
  
Service Leadership  

- Demonstrate a desire to make our school a better place  
- Recognize the different roles of a team to work towards a common goal  

  
Students are expected to know the following:   

- Mentoring Practices  
- Vertical Teaming to foster student connections and a  

sense of belonging  
- Key components of leadership: trust, respect, 
reflecting, shared-vision, collaboration, identifying 
personal strengths, communication, time management, 
facilitation, service, empathy accountability, self-care, 
and teamwork.  

- Communication methods and when to use different  
forms  

- First Peoples Perspectives connecting to Leadership  
- Different leadership techniques to encourage inclusion,  

and participation  
- Principles of project design for various activities: 
including assemblies, spirit events, students transition 
activities, awareness events, and school/ community 
fundraisers.  

 
- Demonstrate a willingness and an enthusiasm to actively participate in 
Recreational Leadership activities  

  
Learning through experiences:  

- Understand that each experience is a learning opportunity  
- Plan, organize and lead activities in our school and in the community  
- Reflect on the success and the challenges of our experiences  
- Model appropriate behavior in all situations  
- Improve communication skills:  public speaking, active listening, writing 
letters, and advocating a point of view  

   

- Define and apply the language associated with  
leadership  

- The process of reflection  
- The components of teamwork  
- Problem solving strategies  
- Self-awareness leads to meaningful change  
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Big Ideas – Elaborations     
  
Our personal wellness can be enhanced through participation in a lunch hour intramural program. - Opportunities to support student 
inquiry - How can the intramural program increase student connectedness?  
  
Observing others in a leadership role can lead to inspiring others.  

- Opportunities to support student inquiry- How can the leadership program encourage others take on a leadership role or enroll in a leadership 
class?  

 
Learning to communicate with various age groups will help students to improve interactions with people in various settings. - 
Opportunities to support student inquiry- How can the communication skills practiced in class affect interactions with others?  
  
Learning that our self- confidence can be improved through taking on a leadership role and taking risks.    
Opportunities to support student inquiry- How can a willingness to take risks and volunteer for leadership positions help students to 
improve their confidence? 
  

  
 
 
 
Curricular Competencies – Elaborations    
  
Personal Leadership philosophy:  how the students view their role as a leader and how that may change and evolve over time.  
Elements of Leadership:  could include goal setting, vision building, leadership styles and characteristics, communication styles, teamwork, collaboration, 
initiative.  
Communication skills:  a dimension of interpersonal interactions; used to share passions, values, and motivation.  
Servant Leadership:  students recognize that all roles in a project or event are valuable.  Students demonstrate a willingness to give their time and talents to help 
others.   
Reflect on practice:  continuously reflect, analyze and evaluate present and future practices.  What worked well?  What was challenging?  What should we do 
differently next time?  
Service Opportunities:  may include school, community, and global initiatives, and should connect with school goals when possible.  
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Content – Elaborations    
  
Vertical Teaming:  grouping students across grade levels and assisting with students transitioning into the school. (Grade 8 students, International 
students, and students new to the school.)  
Principles of Project Design:  should include a pre and post project discussion with a focus on planning tools, organization, and strategies.  
Leadership styles:  having students identify how they view their leadership style and their strengths. 
Communication Methods:  what is our preferred style and the effectiveness given the audience?  
  
  
  
  
  
  
  
Recommended Instructional Components: Experiential learning, Modelling, Demonstrations, Brainstorming, Reflective Processes, Direct 
instruction.    
  
Recommended Assessment Components: Ensure alignment with the Principles of Quality Assessment  

Personal and project management: student attends meetings ready to work and learn with the appropriate attitude. 
Event and Project completion  
Reflective practice: self and group  
Teacher observations of events and activities  
Personal communication: group discussions and teacher/ student dialogue 
Other:  checklists, rubrics, and conferences  

  
Learning Resources:  
Various materials  
  
  
  
  



THE BOARD OF EDUCATION OF 
SCHOOL DISTRICT NO. 19 (REVELSTOKE) 

 
TO:   
   

All Trustees 
 

 

FROM: Mike Hooker, Superintendent of Schools 
 

DATE: February 23rd, 2022 

ACTION: Policy 1.1 Guiding Principles for approval 

 
 
The attached policy was revised by the Policy Review Committee to reflect the Mission Vision 
Values as set out in the district’s Strategic Plan 2021-2024. 
 
Recommendation: 
 

“THAT the Revelstoke Board of Education approve Policy 1.1 Guiding Principles 
in accordance with Board Policy 2.4 District Policy Development and Review.” 
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Related Legislation:  NIL 
Related Contract Article:  NIL 
Approved:  May 26th, 1992 
Amended:  December 9th, 2003 
Amended:  December 7th, 2004 
Amended:  January 30th, 2007 
Amended:  February 10th, 2009 
Amended:  June 17th, 2015 
Amended:  Draft 
Printed:  Draft 

Revelstoke Board of Education 
 

Policy Manual 
 
 
 
1.1  Guiding Principles 
 
 
Our Mission   
 To inspire passion and joy for learning. 
 
 
Our Vision 

Our school community is engaged in the pursuit of learning and knowledge that focuses 
on each individuals developing to their potential and contributing to the well-being of all. 

 
 
We Value 

Ø Equity 
Ø Inclusion 
Ø Integrity 
Ø Community 
Ø Truth and Reconciliation 
Ø Collaboration 
Ø Innovation 
Ø Environmental Stewardship 
Ø Resilience 

 



THE BOARD OF EDUCATION OF 
SCHOOL DISTRICT NO. 19 (REVELSTOKE) 

 
TO:   
   

All Trustees 
 

 

FROM: Mike Hooker, Superintendent of Schools 
 

DATE: February 23rd, 2022 

ACTION: Policy 7.2 Expectations of Students Accessing 
Transportation 

 
 
As Trustees will recall, the attached policy was approved for circulation at the November 17th, 
2021 School Board meeting.  The policy was once again reviewed by the Policy Review 
Committee at its January 31st, 2022 meeting, and the Committee has made the following 
recommendation. 
 
Recommendation: 
 

“THAT the Revelstoke Board of Education approve Policy 7.2 Expectations of 
Students Accessing Transportation in accordance with Board Policy 2.4 District 
Policy Development and Review.” 

 
 



   

Revelstoke Board of Education 
 

Policy Manual 
 

 
 

Page 1 
 
Related Legislation:  School Act [RSBC 1996, Part 2, Division 1, Section 6] 
Related Contract Article:  NIL 
Approved:  June, 1989 
Amended:   February 15, 2000 
Amended:  May 3, 2005 
Amended:  May 23rd, 2012 
Amended:  Draft 
Printed:  Draft 

7.2  Expectations of Students Accessing Transportation 
 
The Revelstoke Board of Education views the transportation system as an extension of the 
school and therefore school codes of conduct apply.   
 
Guidelines 
 
1. Bus Drivers, under the supervision of the Manager of Operations and School 

Principals have the prime responsibility for supporting the conduct of students while 
safely being transported to/from school, on school buses.  

 
2. District staff will annually review, update, and distribute safety information to parents 

and students. 
 
3. To ensure safety, students will not be picked up or dropped at any point other than a 

designated bus stop or the school. 
 
4. Principals have the authority to suspend student access to transportation.  Any 

suspension of this privilege by the Principal shall be reported to the parents and the 
Board in accordance with the School Act. 

 
5. Teachers or coaches are responsible for the direct supervision of students during 

co/extra-curricular trips.  The driver has paramount authority in matters dealing with 
the safe operation of the vehicle. 

 
 



THE BOARD OF EDUCATION OF 
SCHOOL DISTRICT NO. 19 (REVELSTOKE) 

 
TO:   
   

All Trustees 
Superintendent of Schools 
 

 

FROM: Bruce Tisdale, Secretary Treasurer 
 

DATE: February 23, 2022 

ACTION: 2021/2022 Amended Annual Budget 

 
 
Attached is the 2021/2022 Amended Annual Budget Bylaw in the amount of $17,460,165. 
 
The Amended Annual Budget follows the priorities that were set for the education 
program in the Annual Budget.  The Amended Budget includes changes that have 
occurred since the Annual Budget was adopted on June 23,2021. 
 
The Amended Annual Budget Bylaw consists of three separate funds and they are: 
 

Fund Amount 
Operating Fund 
Capital Equipment 

$ 14,122,224 
$0 

Special Purpose Funds $ 978,707     
Capital Fund $   2,359,234 
TOTAL $ 17,460,165 

 
OPERATING FUND 
 
Revenues and expenditures have been adjusted using a combination of the audited 
2020/2021 Financial Statements, actual enrolments, and projections using 2021/2022 
year to date expenditures. 
 
Some of the factors that have impacted the annual budget are: 
 

• COVID 
• Changes in grants for special and aboriginal education based on final enrolment 
• Employee staffing levels, salary, and staffing increases. 
• Increase in the use of TTOC and casual staff 
• Changes in benefit costs. 
• Changes in utility costs. 
• Changes to service levels 
• Continued emphasis on maintaining a full range of course offerings at Revelstoke 

Secondary School and appropriate class sizes at all schools.  
  



 
USE OF SURPLUS (Schedule 2) 
 
The total budgeted unrestricted surplus appropriation decreased by $5,4436 from 
$451,562 to $446,119. The actual draw on the prior year’s surplus after the adjustments 
from target surplus is $306,458 which is a decrease of $28,274 from the Annual Budget. 
The table below details the total prior year’s surplus included in the amended budget 
 

Source Amount 
2019/20 Aboriginal Education Targeted Surplus $     26,302   
2019/20 Site Based Account Surplus $   42,523 
2019/20 Unrestricted Surplus $   377,294 
TOTAL $   446,119 

 
SPECIAL PURPOSE FUNDS (Schedule 3A) 
 
Special Purpose Funds are revenue and expenses that are separate from the regular 
operating funds and are restricted in their use.  These targeted funds include Learning 
Improvement, Annual Facility Grant, Strong Start, Community Link, and the Classroom 
Enhancement Fund. 
 
Special Purpose funds were expanded to include the provincial Mental Health in Schools 
Grant of $134,657 and COVID Safe Return to School Grant of $30,270.  
 
CAPITAL FUND 
 
The Capital Fund revenues and expenditures involve the amortization of the Deferred 
Capital Revenue and the amortization of Capital Assets for the year.  These accounts 
recognize the depreciation of the facilities as well as bringing the Deferred Capital 
Revenue into the district’s Amended Annual Budget for 2021/2022. 
 
This fund also includes Ministry of Education capital contributions for various projects 
including the Arrow Heights Elementary School renovation project.  
 
CONCLUSION 
 
The draft copy of the 2021/2022 Amended Annual Budget was presented for discussion 
at the Finance and Facilities Meeting on February 11, 2022.  This document, as well as 
additional other supporting budget documents, were reviewed in detail with the following 
recommendation: 
 
RECOMMENDATION: 
 

 "THAT the Revelstoke Board of Education give first, second and third 
reading and adoption to the attached 2021/2022 Amended Annual 
Budget in the amount of $17,460,165." 



































THE BOARD OF EDUCATION OF 
SCHOOL DISTRICT NO. 19 (REVELSTOKE) 

 
TO:   
   

All Trustees 
 

 

FROM: Bruce Tisdale, Secretary Treasurer 
 

DATE: February 23, 2022 

ACTION: Local Capital  

 
 
As reported to you earlier this year, a 2003 pickup truck and a trailer were stolen from the 
maintenance yard over the New Year’s long weekend.  While they were both recovered, they were 
damaged to the extent that they will be written off by the insurance company.  
 
Preliminary conversations with a truck dealership indicate that a replacement truck will cost up to 
$65,000 including all taxes.  Work is still being done on the trailer to determine if it is worth our staff 
repairing it, but it is expected to cost at least $10,000 to replace or repair it.  The insurance company 
is still working on the final cash settlement values, but the value won’t be sufficient to fund the 
replacements.  Funding for new vehicles would usually come from Local Capital.  This was used for 
the purchase of the new truck and the new tractor. 
 
Local Capital is made up of two primary sources of funding.  One source is the annual allocation of 
funds from Operating and the second source is from the sale of assets purchased with Local Capital 
Funds such as the sale of the Big Eddy and Mount Begbie properties.  
 
It was recommended that the funds from the sale of the properties be allocated to support future 
potential capital projects such as a school expansion leaving expenditures for other purposes to be 
funded through the transfers from Operating.  No recommendation was made for the use of the annual 
interest income.  
 
The following is a summary of the current balance of the Local Capital fund: 
Operating Transfers       $225,000 
Annual Interest Allocation          30,105 
Proceeds from the sale of Mt Begbie Property      618,239 
Proceeds from the sale of Big Eddy Property             1,432,941  
Balance of account July 1, 2015         26,170 
 
Balance January 31, 2022    $2,332,455 
 
Earlier this year, the Board approved the allocation of $100,000 from Local Capital to support the 
district’s technology plan.  This leaves an unallocated balance from Operating of $125,000. 
 
 
Recommendation: 

“THAT the Revelstoke Board of Education approve the use of up to $75,000 of 
local capital to replace the stolen pickup truck and trailer.  
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Revelstoke Board of Education 
 

Policy Review Committee  
January 31st, 2022 (held virtually) 

 
Minutes 

 
 
 

Attendance  
Trustee Zimmer, Trustee MacFarlane, District Principal Hicks, RTA President Rourke, CUPE 
President Maltby, and Superintendent Hooker 
 
1. Status of policies undergoing review. 

 
1. Policy No. 1.1 Guiding Principles 

The Policy was reviewed and will now go to the Board of Education for final approval. 
 
2. Policy No. 3.6 Indigenous Education Vision and Goals  

The revised policy has gone to the Indigenous Education Advisory Committee for review 
and feedback. 
 

3. Policy No. 4.10 Charitable Donations and Sponsorship Agreement 
The policy is being circulated for feedback until February 15th, 2022. 

  

Policy # - Policy Name Status Timeline 
   

1.1 Guiding principles To Board for 
approval Winter 2022 

3.6 Indigenous Education Vision and Goals 

Awaiting 
feedback/revisions 

from the 
Indigenous 

Education Advisory 
Committee 

Winter 2022 

4.10 Charitable Donations and Sponsorship Agreement Being circulated for 
feedback Winter 2022 

7.2 Expectations of Students Accessing Transportation To Board for 
approval Winter 2022 

8.1 The Community and our School District Revisions made Winter 2022 

8.2 Corporate Sponsorship Further revisions 
were made Winter 2022 

8.3 Inquiries/Concerns  Winter 2022 
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4. Policy No. 7.2 Expectations of Students Accessing Transportation 

The policy was circulated for feedback and no feedback was received.  The policy will 
now be sent to the Board for final approval. 

 
5. Policy No. 8.1 The Community and our School District 

The policy was reviewed and revisions made.  The revisions will be reviewed at the next 
meeting. 
 

6. Policy No. 8.2 Corporate Sponsorship 
The revisions were reviewed and further revisions made.  The additional revisions will be 
reviewed at the next meeting.  
 

7. Policy No. 8.3 Inquiries/Concerns 
The policy will be reviewed at the next meeting. 

 
 
Meeting Dates for 2021/2022 (4th Monday of each month at 3:45 pm) 

• Feb 28th, 2022 
• April 25th, 2022 
• May 30th, 2022 
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Revelstoke Board of Education 
 

District Parent Advisory Council Meeting 
February 2nd, 2022 (held virtually) 

 
Minutes 

___________________________________________________________________________ 
 
1. Call to Order 
  
 Call to order 1:00 pm 
 
2. Acknowledgement 
 

We would like to respectfully honour the four nations on whose land we live and learn:  
the Sinixt, the Ktunaxa, the Secwepemc, and the Syilx. 

 
3. Attendance 
 

Britt Hunchak (RSS), Sheena Wells (CPE), Diana Bostock (CPE), Austin Luciow (BVE), 
Jeremiah Sappington (BVE), Tanya Traverse (AHE), Amy McGiven (AHE), and Mike 
Hooker (Superintendent) 
 
Regrets: Stacey Lamont (RSS) and Elmer Rorstad (School Board Trustee) 

 
4. Agenda Additions 
 

• Spending of gaming funds 
 
5. Review of Minutes of Last Meeting – December 8th, 2021 
 

• Accepted as presented – no errors or omissions  
 

6. Correspondence 
 

• None 
 
7. Treasurer’s Report  
 

• Funds in the Regular Account total $2,036.62 
• Funds in the Gaming Account total $4,393.18 

Ø Gaming grant was received in mid-December 
Ø Last year’s financial report has been submitted 

 
8. Board of Trustees/District Administration News  

 
Draft 2022/2023 District Calendar 
• Some changes have been made to the draft calendar previously sent to DPAC. 
• The January 3rd, 2023 Pro-D day has moved to May 1st, 2023 
• The February Pro-D day has moved from February 24th to 17th which is the Friday 

before Family Day which will result in a 4 day weekend for families. 
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• The district is awaiting confirmation from the provincial government that the 
Federal Statutory Holiday of September 30th for Truth and Reconciliation will also 
be a Statutory Holiday provincially. 

• Feedback is always welcome so please circulate to your respective PACs. 
 

Vaccination Policy 
• Want to ensure that good information is out in the community.  It is not a mandate, 

it is a policy.  A mandate implies that you have to be vaccinated in order to work, 
however that is not the case in school districts.  In agreement with the BC 
Teachers’ Federation and CUPE, there are 3 options, get vaccinated, do rapid 
testing or go on unpaid leave. 

• No staff members expressed concern to the Board regarding the policy however 
a few members of the community expressed concerns. 

• The Board’s goal is to make a statement that people who are eligible and able to 
be vaccinated should be vaccinated.  The Board is not trying to force anyone to 
make a decision to be vaccinated.  Staff members who are not vaccinated will do 
rapid testing.  Policies regarding testing will be in place. 

• Interior Health has expressed that they are pleased that the district has 
implemented a vaccination policy and given the high vaccination rate in the 
community, Revelstoke was perhaps the community least likely to need it. 

• Currently 8 of 60 districts in the province are implementing or have implemented 
vaccination policies.  The districts that are not implementing a policy are often 
doing it due to possible staffing shortages if unvaccinated staff refuse testing and 
go on unpaid leave. 

• The policy will continue to evolve as provincial directives change. 
• Interior Health can instruct school districts that it is mandatory for district 

employees to disclose their vaccination status. 
 

Equity in Action Progress Report 
• The document will continue to be built upon. 
• Note the end of the document which provides a summary and list of activities that 

have taken place to date in this school year. 
 

Presentation by Dr. Sean Larsen entitled Supporting Anxious Children and Youth 
through a Pandemic and Beyond 
• Despite having COVID, Dr. Larsen provided an excellent presentation. 
• The presentation has been posted to the district website with the password to 

access the presentation. 
 

9. Old Business 
 

• None 
 

10. New Business 
 

BCCPAC February 10th, 2022 Interactive Session entitled Understanding PACs from 
A-Z and Why they are Important for Families 
• Britt Hunchak received the invitation.  She will send out to everyone by email in 

case anyone wants to attend. 
• Please share with your school PAC members. 
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11. PAC News 
 

AHE 
• Christmas craft fair was very successful for the PAC and Grade 7 students 
• Save-On foods donated oranges 
• The Christmas production went very well and was filmed so families could watch 

it later 
• A Christmas door decorating contest was held and classes won pizza and the 

Christmas food drive went well 
• A Kawakubo lunch is this week 
• Work on the yearbook is ongoing 
• Book and PJ day was held and spirit week is coming up 
• PAC purchased folding avalanche shovels for the school which are being well 

used 
 
BVE 

• Just started True Earth – not sure how it is going 
• Pizza lunch from the Village Idiot was held, Subway lunch is coming up 
• Pink Shirt Day is Wednesday, February 23rd, 2022 
• Valentine’s Day cards are organized by classes 
• The school is trying to make the 9th street pathway to school more accessible 

 
CPE 

• Scholastic Book Fair at $6,000 was the biggest year 
• Purdy’s chocolates sold $8,000 
• Craft fair was held this year 
• A Chinese food hot lunch was had in January and it will be Kawakubo in February 
• Grade 6/7 after school basketball is taking place 
• Cross country and downhill skiing is taking place 
• A seed fundraiser is on right now 
• A True Earth (green initiative) fundraiser is being considered (20% goes to PAC) 

 
RSS 

• Sr. Boys Volleyball Provincials – RSS came in 7th.  The community help finance 
the flight to Victoria as they were unable to drive their due to flooding/landslides 
and road closures. 

• Leadership class organized a dodgeball league at lunch time in December.  The 
teachers lost to the seniors. 

• The extra week off at Christmas was a challenge for some. 
• Absences among staff and students are slightly higher than normal. 
• RSS was able to continue with the breakfast program. 
• Grade 10 and 12 students will write their numeracy and literacy tests in April. 
• Cell phone use has raised some concerns with staff. 
• PAC donated $300 to the yearbook and purchased a TV monitor for the multi-

purpose room. 
• First semester finished January 31st and second semester began February 1st. 

 
12. Spending of Gaming Funds (Discussion) 

• DPAC members discussed some options for the use of the gaming funds. 
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• It was decided that the best use of gaming funds will be put on the agenda for the 
March 2nd, 2022 meeting and everyone is asked to bring their ideas to the meeting. 
 

13. Adjourned:  1:35 pm 
 

Next meeting dates: All meetings will be held virtually at 1:00 pm 
 

• March 2nd, 2022 
• May 4th, 2022 
• June 1st, 2022 



Indigenous Education Advisory Committee Meeting 
February 3rd, 2022 

1 

Revelstoke Board of Education 
 

Indigenous Education 
Advisory Committee Meeting 

February 3rd, 2022 
(held virtually via Teams) 

Minutes 
 

 
We would like to respectfully honour the four nations on whose land we 
live and learn:  the Sinixt, the Ktunaxa, the Secwepemc, and the Syilx.  

 
Called to order at 4:05 pm 
 
In attendance:   Chantal Wilson, Lisa Moore, Erin England, Sarah Zimmer, Asa Kenyon, 

Jessica Stewardson, and Todd Hicks,   
 Regrets: Marlene Krug, Marlene Brajak, Kirby Miller, and Mike Hooker 
 
1. Agenda Additions 

• Jordan’s Principle 
  
2. A review of the December 9th, 2021 Indigenous Education Advisory Committee 

Meeting Minutes: 
• No errors or omissions  

 
3. Policy 3.6 Indigenous Learning and Equity 

• Revisions to Policy were provided with most current as of December 2nd, 
2021.   

• Suggestions to grammar P2 and P6 were suggested. 
• Recommended that Policy Review Committee consider language that puts 

greater emphasis on Equity. 
 
4. Terms of Reference 

• See attached for further language revisions 
 
5. Equity and Indigenous Learning Progress Report 

• Todd Hicks noted the staff meeting visits Erin England is undertaking to 
highlight the history and work on Equity being undertaken in the district and 
drawing attention to the findings and strategies of the plan.   

• Highlights include: 
o Policy and Governance – district renewing Indigenous Education 

Policy; Strategic Plan includes goal for Equity and Indigenous 
Learning; Terms of Reference is in development stage for Indigenous 
Education Advisory Committee 

o Learning Environment – a number of professional learning 
opportunities have occurred with an Indigenous and Equity Learning 
Theme, Information on Equity provided at staff meetings. 
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o Pedagogical Core – Monthly themes coordinated by Indigenous 
Learning team have received strong participation.  January had few 
scheduled activities as it is viewed as a time to rest in some calendars. 

o Learning Profile – part regular classroom invites for supporting 
Indigenous Learning; Jessica Stewardson has been hired to provide 
additional staffing (16.5 hr/week) to further support program, classes, 
and individual student support. 

 
6. Reports:   

• Marlene Krug – no report this month.   
• Lisa Moore highlighted her activities as follows 

o Over the winter break – assisting student with painting nation’s 
names and a graphic on the Community Connections window 

o Staying in contact with a couple priority students via text 
o Delivery of Save-On gift card 
o Supporting students in finishing assignments before end of semester 

and scribing for exam 
o Salmon cookouts with Foods 10-12 classes 
o Checking with students on their new classes 
o Planning for Indigenous Connections 
o Finger weaving at Columbia Park Elementary School 
o Checking family tree for Metis family 
o School Based Team meeting  

• Jessica Stewardson expressed her gratitude to be working again with SD19 
and students.  She highlighted her written report noting her time working with 
classes and the ‘girls’ and ‘boys’ club she is coordinating to support students 
at BVE. 

o It's been great being back as the Indigenous Student Education 
Support Worker alongside Marlene and the rest of the team.  

o These past two weeks has been about building relationships with the 
students as well as the teachers.  

o Some of things I have worked on are: 
Ø one on one reading with students 
Ø reading in Cree with a student 
Ø Metis sash (Finger weaving) with two classes 
Ø Salmon cook 
Ø Creating a boy's club for lunch 
Ø In class story time 
Ø It's been a great 2 weeks so far and I look forward to the rest 

of the year! 
 
7. Adjourned: 
  Meeting adjourned at 5:00 pm. 
 

 Next meeting dates (all at 4:00 pm): 
Ø March 4th, 2021 
Ø May 6th, 2021 
Ø June 3rd, 2021 
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Revelstoke Board of Education  
 

Finance/Facilities Committee of the Whole 
February 11th, 2022 

Minutes 
 
 

 
Call to Order 
 

Trustee Rorstad called the meeting to order at 12:00 pm.   
 
Attendance 
 

Trustees:   MacFarlane, Chell, Pendergast (attended by Zoom) and Zimmer 
Senior Administration: Superintendent Hooker and Secretary Treasurer Tisdale (attended 

by Zoom) 
Regrets: Trustee Rorstad 
 

Finance 
 
Agenda Additions 
 
New Business 
 
 Historical Expense Flow Report 
 

Secretary Treasurer Tisdale presented the report.  Trustee noted that the intent is that the district 
will use some of the surplus funds in this fiscal year. 
 
Year to Date Program Expenses 
 
Secretary Treasurer Tisdale presented the Year to Date Program Expenses and identified areas 
of pressure.  He noted that School District 23 handles the district’s WorkSafe BC Claims. 
 
Report on Bills Paid for May and June 2021 
 
Trustees agreed to recommend: 
 
 “THAT the Report on Bills Paid for May and June 2021 in the amount of 

$3,061,096.63 be approved as presented at the next regular board 
meeting.” 

 
Report on Bills Paid for July and August 2021 
 
Secretary Treasurer Tisdale brought trustees attention to Powerschool. 
 
Trustees agreed to recommend: 
 
 “THAT the Report on Bills Paid for July and August 2021 in the amount of 

$1,549,002.70 be approved as presented at the next regular board 
meeting.” 
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Report on Bills paid for September and October 2021 
 
Secretary Treasurer Tisdale brought Trustees attention to funds paid to Little Big Works and 
Specialized Refrigeration for Annual Facility Grant projects. 
 
Trustees agreed to recommend: 
 
 “THAT the Report on Bills Paid for September and October 2021 in the 

amount of $2,661,491.39 be approved as presented at the next regular 
board meeting.” 

 
Report on Bills paid for November and December 2021 

 
Trustees agreed to recommend: 
 
 “THAT the Report on Bills Paid for November and December 2021 in the 

amount of $3,143,473.66 be approved as presented at the next regular 
board meeting.” 

 
 2021/2022 Amended Annual Budget 
 

Secretary Treasurer Tisdale presented the 2021/2022 Amended Annual Budget noting the 
following: 

• Special Needs – Although the number of students is decreasing, the services being 
provided to the students is increasing.  The services being provided to special needs 
students is a priority for the district and is determined outside of the funding provided.  
Remedial services are provided to students whether or not they have been identified for 
provincial funding. 

• Limited changes from the 2021/2022 Annual Budget. 
• Allocation to recruit senior staff is included in the amended budget. 

 
Audit 
 
Facilities 
 
Agenda Additions 
 

8.4 Ventilation Systems in Schools 
 
New Business 
 
 Capital Project Updates 
 

Columbia Park Elementary School and Arrow Heights Elementary School holdbacks must 
provided protection to ensure job is completed.  The major work is projected to occur during 
spring break. 
 
Replacement of Truck 
 
The truck that was stolen will require approximately $9,000 to repair, so will most likely be written 
off by ICBC.  The trailer is also an issue.  Funding to replace the truck and possibly the trailer 
will come from local capital. 
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School/Traffic Safety 
 
Secretary Treasurer Tisdale explained the proposal for school traffic safety plans.  He will meet 
with schools to review the plans. 
 
Ventilation System in Schools 
 
Secretary Treasurer Tisdale confirmed that an HVAC inspection at each of the schools was 
completed.  The inspection confirmed that the systems are working as designed and there are 
no rooms in the schools that do not have access to a mechanical HVAC system.  MERV 13 filters 
are now available for all units and will be installed during spring break. 

 
Adjournment 
 

The meeting adjourned at 12:30 p.m. 
 



This is a summary of the February 2022 Provincial 
Council (PC) meeting, which took place on Zoom. Draft 
minutes are available here. Contact Suzanne Hoffman at 
shoffman@bcsta.org for more details.

President’s Report
President Stephanie Higginson welcomed attendees 
and shared updates on BCSTA advocacy, working group 
updates and the upcoming provincial budget.  
Read the report here. 

CEO’s Report
CEO Suzanne Hoffman delivered updates to Provincial 
Council including news about BCSTA’s preparation for the 
upcoming local elections. Read the report here.

CSBA Report
Vice-President Carolyn Broady delivered a report on 
the activity of the Canadian School Boards Association 
(CSBA), including the association’s advocacy efforts and 
upcoming research projects. Read her report here.

Finance & Audit  
Committee Report
The committee  reviewed the 2022/2023 draft budget. 
Feedback on the budget is requested by March 1. Read 
the committee’s full report here.

Legislative  
Committee Report
The committee examines motions submitted to PC.  
Ryan Painter delivered a verbal report to the council, 
which can be read here. 

Indigenous Education 
Committee Report
Dana Moraes delivered the committee’s report including 
an update on the Indigenous Day of Learning planned for 
AGM, the committee work plan and call out questions to 
share with trustees at our next BCSTA event. Download 
the report here.

Professional Learning 
Committee Report
Gordon Li and Tracy Loffler delivered the committee’s 
report focusing on plans for Trustee Academy.   
Download the report here. 

Disposition of Motions
There were no motions to Provincial Council.
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